Where do we stand as a company?

We think innovation and business
development towards sustainability
(carbon footprint, sustainable
procurement, regional supply chains,

We are increasingly using digital
technologies in everyday business
(robotics, Al, software, etc.).

We use new forms and methods of
working together (collaborative,
digital and agile, etc.).

We find sufficient
labour (semi-skilled and unskilled),
qualified specialists and managers

<

We live diversity and variety. We
promote all genders equally,
regardless of age and
nationality.

We make it possible to reconcile family
and career and stand for cooperation at
eye level.

o,
paperless office, etc.). 4 100 % and motivated trainees.
80 % . We offer our employees benefits such as
company health management, flexible

working hours, etc.

60 % ’

f 40 % .
) We use a variety of recruiting
20 % channels such as job fairs, trade fairs,
’ ) social media, homepage and personal

0% recommendation.
>
We offer our employees professional
development opportunities such as
"From Trainee to Master Craftsman”.

We find suitable
’ continuing education
offers on the market or
v develop our own learning
formats ourselves.
We Live a solution- v We make time and budget available Further
to our employees for professional education

oriented feedback culture.

and personal development.

o Please fill in the profile.

Company Name:

Sector:

Employees: of which trainees:
Average age:

e How would you rate your
company?

1.For each field, estimate how high your
agreement is from the company's point
of view (0 - 100%).

2.Also ask for the opinion of your
employees and involve them. Many
good ideas can be found in a joint
exchange.

3.Colour in the space in between so that
a picture emerges.

e Use the results to improve your
business strategy and human

resource development together
as a team.
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